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Klipspringer Ltd recognises the Modern Slavery Act 2015 and its intent to eradicate modern slavery 
and human trafficking. While our company does not meet the £36 million turnover threshold and is not 
legally required to publish an annual modern slavery statement, we are committed to acting ethically 
and with integrity in all our business dealings. 
 
We recognise that modern slavery is a serious global issue and can take many forms, including slavery, 
servitude, forced and compulsory labour, and human trafficking. 
 
Our Commitments 

▪ Ensure that modern slavery and human trafficking have no place in our business or supply 
chains. 

▪ Maintain awareness of the Modern Slavery Act 2015 across our workforce and ensure key staff 
are trained to spot red flags and escalate concerns. 

▪ Take appropriate steps to ensure our suppliers and partners operate ethically and without 
exploitation. 

 
Legal Framework Summary 
 
We confirm our awareness of the key provisions of the Modern Slavery Act 2015: 

▪ It is illegal to hold another person in slavery or servitude. 
▪ It is illegal to require another person to perform forced or compulsory labour. 
▪ It is illegal to arrange or facilitate travel of another person with a view to exploitation (human 

trafficking). 
 
Actions We Take 
 

▪ Policy awareness: This policy is part of our staff induction and is accessible via our company 
intranet. 

▪ Recruitment practices: We conduct fair and transparent recruitment processes and ensure all 
employees have the legal right to work in the UK. 

▪ Whistleblowing: Employees are encouraged to raise concerns about any issue or suspicion of 
modern slavery. This can be done in confidence and without fear of retaliation. 

▪ Supplier awareness: While we work primarily with reputable UK-based suppliers, we reserve 
the right to assess our suppliers' practices where relevant, especially in higher-risk sectors or 
jurisdictions. 

 
Ongoing Review 
This policy will be reviewed annually to ensure continued relevance and compliance with best practice 
and any updates to UK law. 
 

Signed   Date: 04-08-25 
    
Murray Carlyon -Director  Issued by: S. Britton Revisions No: 006 

  Date of issue: 05-08-25 Revised by: S. Britton 
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Scope 
The Company values its reputation for ethical behaviour and for financial probity and reliability. It 
recognises that over and above the commission of any crime, any involvement in bribery will also 
reflect adversely on its image and reputation. Its aim therefore is to limit its exposure to bribery by: 

▪ Setting out a clear anti-bribery policy. 
▪ Establishing and implementing anti-bribery procedures as appropriate. 
▪ Communicating this policy and any relevant procedures to employees and to others who will 

perform services for the Company. 
▪ Undertaking appropriate due diligence measures before engaging others to represent the 

Company in its business dealings. 
▪ Monitoring and reviewing the risks and the effectiveness of any anti-bribery procedures that are 

in place. 
 

Policy 
The Company prohibits the offering, giving, solicitation or acceptance of any bribe (whether cash or 
other inducement): 

▪ To or from any person or company (wherever they are situated and whether they are a public 
official or body or private person or company). 

▪ By any individual employee, agent or other person or body acting on behalf of the Company. 
▪ In order to gain any commercial, contractual or regulatory advantage for the Company in a way 

that is unethical. 
▪ Or in order to gain any personal advantage (pecuniary or otherwise) for the individual or anyone 

connected with the individual. 
This policy prohibits any inducement that results in a personal gain or advantage to the recipient, or 
any person or body associated with them, and which is intended to influence them to take action that 
may not be solely in the interests of the Company or of the person or body employing them or whom 
they represent. 
This policy is not meant to prohibit normal and appropriate hospitality or the giving of a gift on a 
festival or at another special time, providing they are customary in a particular market, are 
proportionate and are properly recorded. Inevitably, decisions as to what is acceptable may not always 
be easy. If you are in any doubt as to whether a potential act constitutes bribery, the matter should be 
referred to a member of Management before proceeding. 

 
Definitions 

▪ Bribery: Offering, giving, receiving, or soliciting something of value to influence a decision or gain 
an unfair advantage. 

▪ Corruption: Abuse of entrusted power for private gain. 
▪ Facilitation Payments: Small unofficial payments made to secure or expedite routine actions—

these are prohibited. 
 

Gifts and Hospitality 
Modest and reasonable gifts or hospitality may be accepted or offered if they are: 

▪ Not intended to influence business decisions. 
▪ In line with local customs and company guidelines. 
▪ Declared and recorded appropriately. 

Lavish or frequent gifts/hospitality are prohibited. 
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Third Parties 
▪ Due diligence must be conducted before engaging third parties. 
▪ Contracts must include anti-bribery clauses. 
▪ Third parties must be made aware of and comply with this policy. 

 
Reporting and Whistleblowing 

▪ Employees must report any suspected bribery or corruption to their line manager or HR. 
▪ Reports will be treated confidentially and investigated promptly. 
▪ Whistleblowers will be protected from retaliation. 

 
Training and Awareness 

▪ All employees will receive training on anti-bribery and corruption. 
▪ Refresher training will be provided periodically. 
▪ Managers are responsible for promoting awareness and compliance. 

 
Breaches and Consequences 

▪ Breaches of this policy may result in disciplinary action, including dismissal. 
▪ Serious breaches may be reported to law enforcement and result in prosecution. 

 
Monitoring and Review 

▪ This policy will be reviewed annually or following changes in legislation or business practices. 
▪ Compliance will be monitored through audits and risk assessments. 

 
Employees’ Responsibility 
The prevention, detection and reporting of bribery is the responsibility of all employees, and the 
Company is committed to: 

▪ Encouraging employees to be vigilant and to report any suspicion of bribery. 
▪ Providing employees with suitable channels of communication and ensuring that sensitive 

information is treated appropriately. 
▪ Investigating instances of alleged bribery and assisting the police and other appropriate 

authorities in any resultant prosecution. 
▪ Taking disciplinary action against any individual(s) involved in bribery. 

Any suspicion of bribery should be reported in confidence to the Directors who have overall 
responsibility for bribery prevention. 
 
Review 
This document will be reviewed regularly, or sooner if required by changes in legislation or customer 
requirements. 
 

Signed   Date: 04-08-25 
    
Murray Carlyon -Director  

Issued by: S. Britton Revisions No: 004 

  Date of issue: 05-08-25 Revised by: S. Britton 
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